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Abstract

The pandemic caused by Coronavirus 2019 (Covid-19) which originated in Wuhan, China has spread rapidly to all countries around
the world including Indonesia. Various methods are used to maintain safety and prevent the spread of virus getting faster, one of
methods by implementing the work from home for the civil servant administration. Therefore, this research investigates the impact
of working from home to the performance of civil servant administration in Indonesia. The employees who have the possibility to
work from home, have a high degree of autonomy in scheduling their work and thus considered to have higher intrinsic motivation.
Thereby, the research hypothesis between working from home can positively impact on employee performance of the civil servant
administration at Banten Province. This study uses quantitative methods, the data in this study used by an online questionnaire of 72
civil servant administration in Banten Province. The analysis tool using structural equation modeling (SEM) PLS. Research variable
divided become three variables, the work from home as predictor for the performance of civil servant administration, while the
Covid-19 pandemic as the moderator variable. The empirical results shows that working from home has a significant positive effect
on performance of civil servant administration. Meanwhile, Covid-19 Pandemic as a moderating variable will be weakens the
relationship between work form home (WFH) on the performance of civil servant administration.
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1. Introduction

The Covid-19 has caused an economic shocked, which affects the economy individually, households, micro, small,
medium and large companies, and even affects the country is economy with coverage scales from local, national, and
even global (Taufik & Ayuningtyas, 2020). The research of McKibbin and Fernando (2020) showing that Covid-19
outbreak can have a significant impact on the global economy in the short term. This scenario shows the scale of the
costs that would have been avoided by greater investment in public health systems in all countries, particularly those in
less developed countries with high population populations. COVID-19 pandemic has also caused a large increase of
unemployed.

The implementation of working from home is most of all are voluntary as needed. However, the existence of the Covid-
19 pandemic makes working from home is a must. Of course there are a big differences. Some organizations or
companies are ready to implement and has implemented a work from home scheme, either some of employees or all
employees. Meanwhile, for organizations or companies that are not ready, the implementation of working from home
is quite troublesome at first, although time by time, employees can follows the rules (Mungkasa, 2020a).

Joko Widodo as an Indonesian President in his speech instructed the Indonesian people to reduce unnecessary activities
outside the home. Including implementing the work from home system including online school and lectures (Purwanto,
2020). Work from home (WFH) has several positive impacts, that is making it safer and more comfortable to work
because it avoids spread of COVID-19, implementing WFH can save expenses by reducing transportation costs from
home to work so it save the costs, with WFH also having less time free to do other work at home, they can carry out
family activities and other side jobs (Rokhani, 2020). According to Farrell (2017) home has an important role in
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promoting and maintaining the welfare of individuals and society. Current trends suggest that in the future, working
from home will eventually become commonplace. It is important that we move forward, companies recognize that to
compete and retain the best talent they need to come up with flexible work options. Employees must be properly trained
on how to do this effectively so that companies and employees can work from home (Timsal & Awais, 2016). The
employees who work from home may have a higher commitment and thus respond with extra work effort. The more
often employees stay at home, the greater impact of work from home to work efforts (Rupietta & Beckmann, 2018). To
work from home, employees need to have a suitable job design, especially having knowledge-based tasks, and others
(Bailey & Kurland, 2002).

This research is motivated by a research gap found in Rupietta dan Beckmann, (2018) research that shows that working
from home is positively related to employee work efforts. According to research by Bloom et al. (2015) found that
working from home improves overall employee performance. They explain their finding that higher productivity is
associated with a calmer work atmosphere and also to higher work effort because employees tend to have fewer breaks.
Whereas according to research by Gariety and Shaffer (2007) showing companies are less likely to monitor their
employees, working from home might lead to neglect and therefore result in lower individual work effort. Based on the
description above, it is reasonable to assume that the relationship between Work Form Home and employee performance
by considering the role of the COVID-19 pandemic moderator variable, is it making a reinforcement or weakening for
work form home.

2. Literature Review

2.1 Work From Home (WFH)

The definition of long-rage working as time went have a good progress. The term used was "electronic homework™
which sounds old now. The terms evolved into 'telecommuting’, using the Jack Nilles concept in 1973 (Nilles, 1988).
Then ‘flexiwork’, a term that is better known in Europe and now is called in Indonesia work from home (WFH).

The definition of long-rage working is work conducted by someone (employee, independent worker, homeworker)
specifically or only for a certain time, at a location far from the office, using telecommunications as a work tool
(Huuhtanen, 1997). According to Crosbie and Moore (2004) suggest that working from home is a manifestation of
flexible working hours initiatives that provide employees with many choices, but there must be processes, guidelines,
and policies that regulate these activities, so that working from home can provide benefits for employees and companies.
Meanwhile, according to DeRossette (2016) long-rage working is a way of working in an organization that is carried
out partially or completely outside a conventional office with the help of telecommunications and information services.
Working from home is characterized by two main aspects. First, employees work outside the normal workplace. Second,
there is a connection between home and office. The exchange of information and communication with colleagues is
made possible through the use of information and communication technology (Rupietta & Beckmann, 2018).

The implementation of long-rage working does not require additional plans in the Spatial Plan, designing it only takes
a short time and is easy to implement with the help of advanced technology which does not need to be expensive
(Mungkasa, 2020b). The opinions from the experts above is that working from home is known as a form of flexible
work in providing opportunities for employees to work flexibly to carry out their job roles in their work environment
so that is necessary to have a suitable job design and have a connection between home and office. Indicators of work
from home (WFH) are: working at home, flexible, there is an internet network, online job design, applications.

2.2 Employees Performance

Performance is an organization of hiring someone and doing well and being measured (Campbell et al., 1993).
According to Sonnentag and Frese (2005), individual performance as measurable individual behavior that is relevant to
organizational goals. According to Gibson et al., (2001) suggested that organizational performance depending on
individual performance or individual performance will contribute to organizational performance. Employee
performance is the result of a process or a set of processes that creates a shared understanding of what must be achieved
(and how it is achieved) and how to manage people in a way that increases the likelihood of achieving these goals
(Suryadi, 2010). Meanwhile, according to Sari and Hadijah, (2016) employees performance is the result of employee
work as a whole or during a certain period both in quality and quantity based on predetermined and agreed criteria.
Indicators of employee performance are: quality, quantity, implementation of tasks.

2.3 Covid-19 Pandemic

According to Tahrus, (2020) that a pandemic is a sudden spread of cases above normal limits that has spread to several
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countries and continents with a massive number of infections. The COVID-19 pandemic is an acute and massive spread
of disease that can be deadly if not treated promptly. The severity of the disease is caused by massive alveolar damage,
with respiratory failure and subsequent death (Huang et al., 2020). The Covid-19 pandemic, which is a non-natural
disaster, has become one of the factors in the external environment which has an impact on decreasing activity (Taufik
& Ayuningtyas, 2020). The indicators in the COVID-19 pandemic are: quickly transmitted due to viruses, transmission
throughout the world, non-natural disasters and limiting / decreasing activities of human life.

2.4 Relevancy Between Work From Home and Performance

Working from home affects conditions of employees. Working from home provides more flexible work time scheduling
than working in an office. Employees can work the most productive hours of work, even at night. In addition, at home,
employees are less distracted by colleagues and work in a calmer general work environment, which leads to less work-
related stress (Bloom et al., 2015). In line with Bailey and Kurland, (2002) research, it shows that the benefits of
working from home, especially increased autonomy, are more pronounced the more often employees stay at home.

Hence, it assumes that employees who are intrinsically highly motivated and more relaxed put on more work effort than
their peers, who always stay in the office. Expect employees, who often work from home, to give higher work effort
than employees.

Hi: Work from home has an significant effect on civil servant administration performance.
2.5 Relevancy Work From Home of Civil Servant Administration Performance With Covid-19 Pandemic Moderation

The World Health Organization (WHO) declared the pandemic of the highly contagious corona virus disease Covid-19,
it is a global spread. Since then, the transmittal a new coronavirus around the world has triggered a worrisome global
health crisis. Many state governments have taken dramatic actions affecting the daily lives of people (Kraus et al., 2020).

Covid-19 pandemic has affected the performance of civil servant administration performance from office moving to
house or what is called work form home (WFH). The Governments an appeal, especially for civil servant administration,
has been followed up by the Minister for Administrative Reform and Bureaucratic Reform through Circular Number 19
of 2020 concerning Adjustments to the Work System of civil servant administration in efforts to prevent Covid-19 in
Government organizations, civil servant administration can work at home, but it is confirmed that there are two highest
levels of structural officials working in the office (Purwanto, 2020). It is therefore that with the pandemic Covid is
working shifting from office to home.

Based on the description above, it can be concluded that there is a relationship between work form home, the COVID-
19 pandemic and civil servant administration performance. Thus the second hypothesis in this study is:

H»: Covid-19 pandemic as a moderation between WFH and civil servant administration performance.

Based on the literature review previously described, the conceptual framework of the research can be described as
follows:

Civil Servant
Wark From > Administratien
Home + Performance
Covid-19
pandemic

Figure 1. Framework Research
3. Methods
This study uses a quantitative method which is used to determine the relevancy between work from home during the
Covid-19 pandemic on the performance of the civil servant administration. Quantitative research is to establish, confirm,

or validate relevancy and to develop generalizations that contribute to theory. Quantitative research begins with a
problem statement and involves forming hypotheses, reviewing literature, and analyzing quantitative data (Leedy and
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Ormrod in Williams (2007).

One of the goals of epidemiologic sampling is to obtain a statistically representative sample of the population of interest
so that the conclusions and study findings of the sample represent real associations in the population of interest. The
sample size of a study study should have sufficient strength and significance. In this way, calculating the sample size is
an important step in quantitative research methods (Majid, 2018). This research was conducted at Civil Servant
randomly in Banten Province, amounting to 72 via google form. In determining respondents using a sampling method
systematic sampling (Etikan, 2017).

Measurement is the assignment of numbers to observations to measure phenomenon. There are two criteria for
evaluating measurement in research: validity and reliability. These two criteria are the most important and fundamental
characteristics of all research (Mohajan, 2017). Measurement of variables using an interval scale, which is a measuring
device that can produce data that has a range of values that have meaning and is able to produce measurements that
allow the calculation of averages, standard deviation, parameter statistical tests, correlation and so on (Ferdinand, 2014).
In this study using intervals, according to Carifio and Perla (2007) states that the Likert scale can produce an interval
measurement scale. The interval scale used in this study is the semantic scale, which is a refinement of the semantic
scale with the hope that the resulting response can be intervally scaled data (Ferdinand 2014) the scale used is in the
range 1-10 interval.

The method used in this research is by using path analysis. Path analysis is categorized in the context of multivariate
analysis techniques as a variant of part analysis, namely structural equation modeling (SEM) which is the development
of path analysis. One of the characteristics of the multivariate analysis technique is using more than one independent
variable with one or more dependent variables (Hair et al., 2012).

PLS is two linear equations: the measurement model (also called the outer model) and the structural model (also called
the inner model). The measurement model determines relevancy between the constructs and the observed indicators,
while structural model determines relevancy between constructs (Henseler et al., 2016). This study uses SmartPLS 3 as
the analysis tool.

4. Result and Discussions

4.1 Outer Model Result

The SEM PLS test analysis in this research was used to determine relevancy between Work from home, COVID-19
pandemic and civil servant administration performance in Banten Province. The results of Outer model analysis from
SEM PLS as:
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Figure 2. Outer Model Analysis

Convergent Validity is measuring the amount of loading factor for each indicator. The results of the SmartPLS analysis
show that all indicators have a loading factor of 0.70 which is an indicator that can measure latent variables as in table
1.
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Table 1. Outer Loadings (Measurement Model)

Indicators Startup Model
Work From Home (WFH)
X1.1 0,934
X1.2 0,949
X1.3 0,948
X1.4 0,895
X1.5 0,937
Covid-19 Pandemic
M.6 0,956
M.7 0,965
M.8 0,945
M.9 0,971
Civil Servant Administration Performance
Y.10 0,961
Y.11 0,977
Y.12 0,941

Source: Smart PLS Analysis Result

Based on Table 1 above the loading factor is greater than 0.70 so that the convergent validity is fulfilled. Furthermore,
the reliability measurement is carried out with the value of Composite Reliability and Average Variance Extracted
(AVE). If the Composite Reliability value between the constructs and its indicators gives good results, namely above
0.70 and AVE above 0.05. The results of composite reliability and AVE can be seen in table 2.

Table 2. Composite Reliabilitiy dan Average Variance Extracted (AVE)

Variable Cronbach’s Alpha Composite Reliablitiy AVE
Pandemic (M) 0,971 0,979 0,920
Moderting Effect 1 1,000 1,000 1,000
WFH (X) 0,963 0,964 0,970
Civil Servant Administration Performance () 0,957 0,972 0,922

Source: Smart PLS Analysis Result

Based on Table 2, it shows the results of Cronbach's Alpha, Composite Reliability and AVE values for each good
construct. This value refers to Chin's opinion, so the results of the composite reliability of each construct are good and
can be used in the analysis process to show whether there is a relationship in each construct, because the results obtained
by Cronbach's Alpha have a value greater than 0.07, Composite Reliability has a value greater than 0.70 and AVE
greater than 0.05 means that it has good reliability and average variance extracted values and can be used for further
research processes.

Table 3. R-Square Value
Variable R-square

Employees Performance (Y) 0,935
Source: Smart PLS Analysis Result

Based on Table 3. that results of R-square value, the State Civil Apparatus Performance Variable () is obtained at
0.935. This shows that 93,5% of Work from home variable affects performance of State Civil Apparatus (Y) with a
moderating effect on COVID-19 pandemic.

Meanwhile, based on the table 4 regarding hypothesis testing can be explained that the results of hypothesis testing on
the direction of the influence of the work from home variable on civil servant administration performance are 0.741 as
shown by the path coefficient. From T.siistic Of 8.406 is greater than T.tape 1.993 and the P.vaes 0f 0.000 is smaller than
the probability value of 0.05 or the value (0.000 < 0.05) means significant. It means that there is a positive and
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significant influence of the work from home variable individually on civil servant administration performance, thus the
first hypothesis can be accepted.

Table 4. Inner Model Analysis

R T - RN T
Pandemic (M) — Performance (YY) 0,241 0,237 0,087 2,765 0,006
Moderating Effect — Performance (Y) 0,003 0,004 0,032 0,091 0,928
WEFH (X) — Performance (Y) 0,741 0,744 0,088 8,406 0,000

Source: Smart PLS Analysis Result

The hypothesis test results which statements that Covid-19 Pandemic moderates relevancy between and civil servant
performance is 0.003 as shown by path coefficient. From T.staistic value of 0.091 is smaller than T.tapie 1.993 and P.valyes
0.928 is greater than the probability value of 0.05 or the value (0.928 greater than 0.05) means it is not significant. It
means that there is a positive and insignificant influence.

4.2 Relevancy Work From Home of State Civil Apparatus Performance

The first hypothesis proposed in this research is that if work from home is high then civil servant performance will be
higher. The test results show that the relationship between work from home and civil servant performance has a positive
and significant effect or this hypothesis can be accepted. It is suggests that working at home further improves of State
Civil Apparatus performance, it is same with Kurkland and Bailey (1999) research results regarding work from home
isa good for employees and when the workplace is moved to a home environment, there is to reduce conflict through
increased work schedule flexibility. According with research conducted by Rupietta and Beckman (2018) which shows
that work from home has a statistically significant positive effect on work effort.

Work from home is a must at Covid-19 pandemic. For the local of civil servant administration in Banten Province they
can be conform. With the arrangement of time by regional leadership of civil servant, they are comfortable, but after a
year there was a sense of boredom and less productivity at work.

4.3 Covid-19 Pandemic Moderates Work From Home on State Civil Apparatus Performance

The results of moderation testing hypothesis can indicate that the relevancy between work from home and civil servant
administration performance is positive and insignificant. The hypothesis is accepted, so it can be concluded that
performance of civil servant administration can be insignificantly affected by work form home and covid-19 pandemic
or by increasing WFH and Covid-19 pandemic then civil servant administration performance are low increase experiend
S0 pandemic is a quasi moderation variable.

According with research conducted by Valerisha & Putra, (2020) there is effect on various aspects of life, especially
health aspects, social aspects, economic and political aspects. It means that performance will be constraint because
pandemic by working a lot at home feeling anxious about health. According to Baldwin & Tomiura, (2020) found that
the tendency Covid-19 pandemic start of incident at Wuhan had negative impact on news and business interactions for
citizens and the city of Wuhan, Hubei Province, China and also when the virus spreads throughout mainland of China.

5. Conclusions

Work from home has a significant effect on civil servant administration performance so work from home will be high
then performance can be higher for a certain time. However after several months feelings of boredom began to loosen
so government made a schedule of rotating 2 times a week to work until an indefinite time when the pandemic would
end. Meanwhile Covid-19 pandemic is a moderation of work from home on civil servant administration performance
had affects but can be weakens on civil servant administration performance.

References

Bailey, D. E., and Kurland, N. B. (2002). A Review of Telework Research: Findings, New Directions and Lessons for
the Study of Modern Work. Journal of Organizational Behavior, 23(4), 383-400. https://doi.org/10.1002/job.144

735



Hati et.al | Quantitative Economics and Management Studies (QEMS), 2022, 3(5): 730-737

Baldwin, R., and Tomiura, E. (2020). Thinking Ahead About the Trade Impact of Covid-19. London: Centre for
Economic Policy Research

Bloom, N., Liang, J., Roberts, J., and Ying, Z. J. (2015). Does Working From Home Work ? Evidence From A Chinese
Experiment. Quarterly Journal Economics, 130(1), 165-218. https://doi.org/10.1093/gje/qju032

Carifio, J., and Perla, R. J. (2007). Ten Common Misunderstanding, Misconceptions, Persistent Myths and Urban
Legends About Likert Scales and Linkert Response Formats and Their Antidotes. Journal of Social Sciences,
3(3), 106-116. https://doi.org/10.3844/jssp.2007.106.116

Crosbie, T., and Moore, J. (2004). Work-Life Balance and Working From Home. Social Policy and Society, 3(3), 223-
233. https://doi.org/10.1017/s1474746404001733

DeRossette, Z. G. (2016). Variation In Job Performance Among Telecommuters. San Francisco: San Francisco State
University

Etikan, 1. (2017). Sampling and Sampling Methods. Biometrics & Biostatistics International Journal, 5(6), 5-7.
https://doi.org/10.15406/bbij.2017.05.00149

Farrell, K. (2017). Working From Home: A Double-Edged Sword. Dublin: Technological University Dublin

Ferdinand, A. (2014). Metode Penelitian Manajemen: Pedoman Penelitian Untuk Penulisan Skripsi, Tesis dan Disertasi
Ilmu Manajemen. Semarang: Badan Penerbit Universitas Diponegoro

Gariety, B. S., and Shaffer, S. (2007). Wage Differentals Associated With Working At Home. Monthly Labor Review,
130(3), 61-67

Gibson, J. L., Ivancevich, J. M., and James, D. H. J. (2001). Organisasi, Perilaku, Struktur dan Proses. Surabaya:
Binarupa Aksara

Hair, J. F., Sarstedt, M., Pieper, T. M., and Ringle, C. M. (2012). The Use of Partial Least Square Structural Equation
Modeling In Strategic Management Research: A Review of Past Practices and Recommendations For Future
Applications. Long Range Planning, 45(5-6), 320-340. https://doi.org/10.1016/j.1rp.2012.09.008

Henseler, J., Hubona, G., and Ray, P. A. (2016). Using PLS Path Modeling In New Technology Research: Update
Guidelines. Industrial Management and Data Systems, 116(1), 2-20. https://doi.org/10.1108/IMDS-09-2015-
0382

Herliandry, L. D., Nurhasanah, S. M. E., dan Kuswanto, H. (2020). Pembelajaran Pada Masa Pandemi Covid-19. Jurnal
Teknologi Pendidikan, 22(1), 65-70

Huang, R., Zhu, L., Xue, L., Liu, L., Yan, X., Wang, J., Zhang, B., Xu, T., Ji, F., Zhao, Y., Cheng, J., Wang, Y., Shao,
H., Hong, S., Cao, Q., Li, C., Zhao, X., Zou, L., Sang, D., ... Wu, C. (2020). Clinical Findings of Patients With
Coronavirus Disease 2019 In Jiangsu Province, China: A Retrospective, Multi-Center Study. PLOS Neglected
Tropical Diseases, 14(5), 1-14. https://doi.org/10.1371/journal.pntd.008280

Kraus, S., Clauss, T., Breier, M., Gast, J., Zardini, A., and Tiberius, V. (2020). The Economics of Covid-19: Initial
Empirical Evidence On How Family Firms In Five European Countries Cope With the Corona Crisis.
International ~ Journal  of  Entrepreneurial  Behaviour and  Research, 26(5), 1067-1092.
https://doi.org/10.1108/IJEBR-04-2020-0214

Kurkland, N. B., and Bailey, D. E. (1999). The Advantages and Challenges of Working Here, There Anywhere and
Anytime. Organizational Dynamics, 28(2), 53-68. https://doi.org/10.1016/S0090-2616(00)80016-9

Majid, U. (2018). Research Fundamentals: Study Design, Population and Sample Size. Undergraduate Research In
Natural and Clinical Science and Technology (URNCST) Journal, 2(1), 1-7. https://doi.org/10.26685/urncst.16

McKibbin, W., and Fernando, R. (2020). The Global Macroeconomic Impacts of Covid-19: Seven Scenarios. CAMA
Working Paper No. 19/2020. https://dx.doi.org/10.2139/ssrn.3547729

Mohajan, H. K. (2017). Aspects of Mathematical Economics, Social Choice and Game Theory: Jamal Nazrul Islam
Research Centre for Mathematical Research. Journal of Economic Development, Environment and People.
https://doi.org/10.13140/RG.2.2.16589.03040

736



Hati et.al | Quantitative Economics and Management Studies (QEMS), 2022, 3(5): 730-737

Mungkasa, O. (2020a). Bekerja Dari Rumah (Working From Home/WFH): Menuju Tatanan Baru Era Pandemi Covid
19. Jurnal Perencanaan Pembangunan: The Indonesian Journal of Development Planning, 4(2), 126-150.
https://doi.org/10.36574/jpp.v4i2.119

Mungkasa, O. (2020b). Bekerja Jarak Jauh (Telecommuting): Konsep, Penerapan dan Pembelajaran. Bappenas Working
Papers, 3(1), 1-32. https://doi.org/10.47266/bwp.v3il.52

Nilles, J. M. (1988). Traffic Reduction by Telecommuting: A Status Review and Selected Bibliography. Transportation
Research Part A: General, 22(4), 301-317. https://doi.org/10.1016/0191-2607(88)90008-8

Purwanto, A. (2020). Studi Eksplorasi Dampak Work From Home (WFH) Terhadap Kinerja Guru Selama Pandemi
Covid-19. Edu PsyCouns Journal, 2(1), 92-100

Rokhani, C. T. S. (2020). Pengaruh Work From Home (WFH) Terhadap Kinerja Guru SD Negeri Dengkek 01 Pati
Selama Masa Pandemi Covid-19. Edu PsyCouns Journal, 2(1), 424-437. https: ummaspul.e-
journal.id/edupsycouns/article/view/500

Rupietta, K., and Beckmann, M. (2018). Working From Home: What Is the Effect On Employees Effort ? Schmalenbach
Business Review, 70(1), 25-55. https://doi.org/10.1007/s41464-017-0043-x

Sari, R. N. I, dan Hadijah, H. S. (2016). Peningkatan Kinerja Pegawai Melalui Kepuasan Kerja dan Disiplin Kerja.
Jurnal Pendidikan Manajemen Perkantoran, 1(1), 204-214. https://doi.org/10.17509/jpm.v1i1.3389

Sonnentag, S., and Frese, M. (2005). Performance Concepts and Performance Theory. Psychological Management of
Individual Performance, 1-25. https://doi.org/10.1002/0470013419.chl

Suryadi, E. (2010). Analisis Peranan Leadership dan Budaya Organisasi Terhadap Kinerja Pegawai. Jurnal Manajemen
dan Sistem Informasi, 9(1),1-9

Tahrus, Z. N. H. (2020). Dunia Dalam Ancaman Pandemi: Kajian Transisi Kesehatan dan Mortalitas Akibat Covid-19.
Departemen Sosiologi, FISIP Ul. https://doi.org/10.13140/RG.2.2.36367.53922

Taufik, T., dan Ayuningtyas, E. A. (2020). Dampak Pandemi Covid-19 Terhadap Bisnis dan Eksistensi Platform Online.
Jurnal Pengembangan Wiraswasta, 22(1), 21-32

Timsal, A., and Awais, M. (2016). Flexibility Or Ethical Dilemma: An Overview of the Work From Home Policies In
Modern Organizations Around the World. Human Resource Management International Digest, 24(7), 12-15.
https://doi.org/10.1108/HRMID-03-2016-0027

Valerisha, A., dan Putra, M. A. (2020). Pandemi Global Covid-19 dan Problematika Negara-Bangsa: Transparansi Data
Sebagai Vaksin Socio-Digital ?. Jurnal llmiah Hubungan Internasional, 131-137

Williams, C. (2007). Research Methods. Journal of Business and Economic Research, 5(3), 65-72

Yuliana. (2020). Corona Virus Diseases (Covid-19): Sebuah Tinjauan Literatur. Wellness and Healthy Magazin, 2(1),
187-192. https://wellness.journalpress.id/wellness

737



